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Eligibility Verification



What is EWhat is E--Verify?Verify?
No cost Internet based system

Fast and easy to use

Electronically verifies the employmentElectronically verifies the employment                         
eligibility of

• Newly hired employees
• Existing employees assigned to work on a qualifying• Existing employees assigned to work on a qualifying     
federal contract

Partnership between the U.S. Department of Homeland SecurityU.S. Department of Homeland Security
and the Social Security AdministrationSocial Security Administration
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Why use EWhy use E--Verify?Verify?

H l l i t i l l kf Helps employers maintain a legal workforce
 Eliminates guesswork during the verification 

processprocess
 Protects jobs for authorized workers
 Deters document and identity fraudy
 Works seamlessly with Form I-9
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StatisticsStatistics

M th 284 000 l ll d dMore than 284,000 employers are enrolled and use          
E-Verify at over 936,000 hiring sitesover 936,000 hiring sites

 More than More than 9.00 million9.00 million cases created in FY 2009cases created in FY 2009

 More thanMore than 16 00 million16 00 million cases created in FY 2010cases created in FY 2010 More than More than 16.00 million16.00 million cases created in FY 2010cases created in FY 2010

 More than More than 15.00 million 15.00 million cases created to date in FY 2011cases created to date in FY 2011

 1,200 new enrollees per week
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 Form I 9 and E Verify work together

Form IForm I--9 and E9 and E--VerifyVerify
 Form I-9 and E-Verify work together

 Information from the Form I-9 is entered into  E-Verify

 You must continue to update Form I-9 as required and You must continue to update Form I-9 as required and 
reverify employment authorization even if you use E-Verify
Make sure to use the most current version of the Form I-9 
(Rev. 02/02/09 or 08/07/09 Exp. 08/31/2012)

 Form I-9 must include the employee’s social security number 
before the case can be created in E-Verify

 If employee chooses to present a List B document it mustIf employee chooses to present a List B document, it must 
contain a photograph

 For more IFor more I--9 information, visit 9 information, visit www.uscis.gov/Iwww.uscis.gov/I--9Central9Central
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How to enrollHow to enroll
Go to www.dhs.gov/Ewww.dhs.gov/E--VerifyVerifyGo to www.dhs.gov/Ewww.dhs.gov/E VerifyVerify
Under Start HereStart Here click Enroll in EEnroll in E--Verify Verify 
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How to enrollHow to enroll
EnrollmentEnrollment ChecklistChecklist
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How to enrollHow to enroll

E V if ill k ti b t hE-Verify will ask questions about how 
you plan to use the system.

Based on your answers E Verify willBased on your answers, E-Verify will 
recommend an access method.
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How to enrollHow to enroll
Access methodsAccess methods

E-Verify 
Employer Agent

Corporate 
AdministratorEmployer

Most common

Employer Agent Administrator

Allows you to create, 
d d i i t

Least common

Allows E-Verify users in 
your company to 
electronically verify the 
employment eligibility of

manage and administer
new and existing E-
Verify accounts as well 
as create and view

Select this access 
method if your company 
creates cases for client 
companiesemployment eligibility of 

newly hired employees 
and  existing employees 
assigned to a federal 

reports

Does NOT allow you to 
create cases

companies.
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How to enrollHow to enroll
El t i ll i M d f Electronically sign a Memorandum of 
Understanding (MOU) with DHS and SSA

 User Name, Password and E-Verify Web Address 
will be e-mailed to you within 48 hours

 Download and read the EE--Verify User Manual Verify User Manual 

 Complete an online tutorial before creating 
cases
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When to verifyWhen to verify

You must enter Form  I-
9 information into 
E V if f ll lE-Verify for all newly 
hired employees no no 
later than the third later than the third 
business day after the business day after the 
employees’ start date.employees’ start date.
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How to create an EHow to create an E--Verify caseVerify case

Form I-9
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An EAn E--Verify caseVerify case
Initial verification results will be:Initial verification results will be:

SSA Tentative 
Nonconfirmation

DHS Verification 
in Process

Employment 
Authorized Nonconfirmation in ProcessAuthorized

DHS will usually 
d ithi 24 h

There is an 
informationThe employee is 

respond within 24 hours 
with either:

Employment information 
mismatch.authorized to work. Authorized

or 
DHS Tentative 
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Handling a TNCHandling a TNC

I fI f th l f th TNC InformInform the employee of the TNC

 PrintPrint the TNC Notice and reviewreview it with the 
employeeemployee

NOTNOTCONTESTCONTEST NOT NOT 
CONTESTCONTEST

ReferRefer employee to 
appropriate agency

You may terminate the 
employee and close the 

i E V if
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Handling a TNCHandling a TNC

Th l h i ht f d l ti ht f d l t The employee has eight federal government eight federal government 
workdaysworkdays from the referral date to visit or call the 
appropriate agency to begin resolution processpp p g y g p

 The employee continues to workemployee continues to work during the 
TNC resolution process

 During the TNC process, DO NOTDO NOT take any 
adverse action against the employee
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Handling a TNCHandling a TNC

Y h ld h k E V if i di ll f f thYou should check E-Verify periodically for one of the 
following responses: 

Employment Authorized
Review and Update Employee Data

Employment Authorized

Case in Continuance

Final Nonconfirmation

DHS Verification in Process
DHS No Show
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All t t h th h t l ’

Photo MatchingPhoto Matching

Allows you to match the photo on an employee’s 

 Form I-766 (Employment Authorization o 66 ( p oy e t ut o at o
Document) 

 Form I-551 (Permanent Resident Card or “green 
card”) to the photo that USCIS has on file for thatcard ) to the photo that USCIS has on file for that 
employee

 U.S. Passport or passport card

Helps detect instances of document fraud
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U l f d l t t hf d l t t h

Employer responsibilitiesEmployer responsibilities

 Unless you are a federal contractor whose federal contractor whose 
contract contains the FAR Econtract contains the FAR E--Verify ClauseVerify Clause
you can only use E-Verify to verify new hiresy y y y

 Once you begin using E-Verify, you must verify 
new employees no later than theno later than the third business third business p y
dayday after the employee begins working for pay

 You must apply E-Verify procedures to ALL new ALL new pp y y p
hireshires, regardless of citizenship status
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PostersPosters
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Federal ContractorsFederal Contractors

 The Federal Acquisition Regulations (FAR) have been amended by 
the Civilian Agency Acquisition Council and the Defense Acquisition 
Regulations Council to reflect the FAR final rule which was 
published on November 14, 2008.

 As of September 8, 2009, the FAR final rule requires federal 
contractors (and subcontractors) to use E Verify to verify theircontractors (and subcontractors) to use E-Verify to verify their 
employees’ eligibility to work legally in the United States.

 We now have a FAR fact sheet you can post on your website: y p y
http://www.uscis.gov/USCIS/Verification/E-Verify/E-
Verify_Native_Documents/m1010federalcontractorflyer.pdf
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EE--Verify’s Latest EnhancementsVerify’s Latest Enhancementsyy
----As of June 12, 2011As of June 12, 2011
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EE--Verify Enhancements Verify Enhancements –– June 12, 2011 June 12, 2011 

Records and Information from DMVs for 
E-Verify aka RIDEE Verify, aka RIDE

 Driver’s License Verification Enhancement:
• Capability to verify driver’s license data. 
• Mississippi is the launch partner for this project
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EE--Verify Responds to Customer FeedbackVerify Responds to Customer Feedback
EE--Verify EnhancementsVerify Enhancements

 Create a Case Screen 
Enhancement

yy

• Based on customer 
feedback, List B & C 
documents are 
displayed similar to 
Form I-9.

• List B Documents must 
contain a photo.
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EE--Verify Responds to Customer FeedbackVerify Responds to Customer Feedback
EE--Verify Enhancements Verify Enhancements –– Create a Case (continued)Create a Case (continued)

Mississippi

Note: Document number field will only appear if you enter 
that the employee provided a Mississippi Driver’s license
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EE--Verify Enhancements Verify Enhancements -- Hire Date ValidationHire Date Validation

• E-Verify will permit you to select a future hire date 

• The hire date is the date the employee began (or will 
begin) work for pay

• Employers must now use the Section 2 ‘Certification’ 
date from the employee’s Form I-9 as the hire date in E-
Verify

• Employers may select a hire date that is up to 365 
calendar days in the futurey
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ffWhat’s Hot for What’s Hot for 
EE--Verify Users!Verify Users!
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What’s Hot in E-Verify
 Self Check - Launched March 21 

F li i h ll U S k h k h i• Free online service that allows U.S. workers to check their own 
employment eligibility status 

• On August 15, expanded to 16 more states and made available 
in Spanishp

Currently available to residents of AZ, CA, CO, ID, LA, ME, MD, 
MA, MN, MS, MO, NE, NV, NJ, NY, OH, SC, TX, UT, VA, WA 
and DCand DC

• For more information on Self Check, visit 
www.uscis.gov/everifyselfcheckwww.uscis.gov/everifyselfcheck

 I-9 Central - Launched May 13Launched May 13
•• OneOne--stop shop for Form Istop shop for Form I--9 information9 information
•• Provides more accessible and userProvides more accessible and user--friendly informationfriendly information
• For more information, visit www.uscis.gov/Iwww.uscis.gov/I--9Central9Central
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What’s Hot in EWhat’s Hot in E--VerifyVerify
 E-Verify Web Content in Spanishy p

•• Please visit Please visit www.dhs.gov/Ewww.dhs.gov/E--VerifyVerify--espanolespanol to to 
view important information for both employees and view important information for both employees and 
employers now available in Spanishemployers now available in Spanishp y pp y p
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What’s Hot in EWhat’s Hot in E--VerifyVerify

 Request use of E Verify Request use of E-Verify 
Name and Logo

R t I E V if S l Request I E-Verify Seal

•• Download the LicensingDownload the Licensing•• Download the Licensing Download the Licensing 
Agreement to get started, Agreement to get started, 
for more information visit for more information visit 
www.dhs.gov/Ewww.dhs.gov/E--Verify Verify 
under “About theunder “About the 
Program”
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Educational VideosEducational Videos
 How to Enroll in E-VerifyHow to Enroll in E Verify
 How to Create a Case
 How to Respond to a TNC

Ci il Ri ht ( t i b ili Civil Rights (request copies by emailing 
EE--Verify@dhs.govVerify@dhs.gov):
• Employee Rights and Responsibilities
• Employer Responsibilities and Worker Rights

View the videos at:View the videos at: 
•• www.dhs.gov/Ewww.dhs.gov/E--Verify Verify 
•• www.youtube.com/ushomelandsecuritywww.youtube.com/ushomelandsecurity
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 The employee has the right to contest a tentative 

Employee RightsEmployee Rights
p y g

nonconfirmation (TNC) from SSA or DHS.
 The employee continues to workemployee continues to work during the TNC 

l tiresolution process.
 Employees who believe they have been subjected to 

discrimination should call:discrimination should call:
Department of Justice Department of Justice 
Civil Rights Division Civil Rights Division 
Offi f S i l C l fOffi f S i l C l fOffice of Special Counsel for Office of Special Counsel for 
Immigration Related Unfair Employment PracticesImmigration Related Unfair Employment Practices
11--800800--255255--7688 (TDD: 17688 (TDD: 1--800800--237237--2515)2515)
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Stay Up to Date

 Get email updates forGet email updates for
•• II--9 Central 9 Central -- www.uscis.gov/Iwww.uscis.gov/I--9Central9Central

EE V ifV if dh /Edh /E V ifV if•• EE--Verify Verify -- www.dhs.gov/Ewww.dhs.gov/E--VerifyVerify
•• Self Check Self Check -- www.uscis.gov/everifyselfcheckwww.uscis.gov/everifyselfcheck

 Subscribe to ESubscribe to E--Newsletter Newsletter EE--Verify ConnectionVerify Connection
•• Send a message with SUBSCRIBE in the subject line to Send a message with SUBSCRIBE in the subject line to g jg j

EE--VerifyOutreach@dhs.govVerifyOutreach@dhs.gov
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Contact InformationContact Information

Employer Hotline: (888) 464(888) 464--42184218
Employee Hotline: (888) 897(888) 897--77817781

E Verify E Mail: EE Verify@dhs govVerify@dhs govE-Verify E-Mail: EE--Verify@dhs.govVerify@dhs.gov
E-Verify Employer Agent E-Mail: EE--VerifyEmployerAgent@dhs.govVerifyEmployerAgent@dhs.gov
E-Verify Website: www.dhs.gov/Ewww.dhs.gov/E--VerifyVerifyy gg yy
Form I-9 Website: www.uscis.gov/Iwww.uscis.gov/I--9Central9Central
Form I-9 Email: II--9Central@dhs.gov9Central@dhs.gov
Follow us on twitter: http://twitter.com/uscis
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DisclaimerDisclaimer
Immigration law can be complex and it is notImmigration law can be complex and it is not 
possible to describe every aspect of the 
process.

This presentation provides basic information 
to help you become generally familiar with p y g y
rules and procedures.

For more information on the law andFor more information on the law and 
regulations please see our website:  
www.dhs.gov/Ewww.dhs.gov/E--Verify.Verify.
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Thank YouThank YouThank YouThank You
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